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1. Foreword 

This annual report on the proceedings of the Sustainability Committee (the “Sustainability 

Committee”, “SC” or the “Committee”) of INDUSTRIA DE DISEÑO TEXTIL, S.A. (INDITEX, S.A.) 

(“Inditex” or the “Company”) has been prepared pursuant to Section 22.4 of the Sustainability 

Committee’s Regulations. It describes in detail the principal activities undertaken by the SC from 1 

February 2025 to 31 January 2026 (FY2025). 

2. The Sustainability Committee: regulation and composition 

2.1. Regulations, mission and powers 

Regulations 

The SC is governed by the provisions of Article 30bis of the Articles of Association, Section 

17bis of the Board of Directors’ Regulations and more specifically by its Terms of Reference 

(the “Sustainability Committee’s Regulations” or the “Terms of Reference”). 

The full text of said sets of internal regulations, as amended, is available on the corporate 

website (www.inditex.com). 

Mission and powers 

The mission and powers of the SC are addressed in Sections 6 to 9 of its Terms of Reference, 

the powers of the SC include, without limitation: 

/ Powers relating to sustainability: (i) to advise the Board of Directors on the design of 

the guiding principles, strategies, policies and targets to be followed in the field of 

sustainability; (ii) to monitor the social and environmental sustainability strategy and 

practices, ensuring that they are aligned with the Sustainability Policy of the Group, and 

assess their level of achievement; (iii) to regularly review the internal regulations of the 

Group in the field of sustainability and, where appropriate, propose to the Board any 

amendment thereto and monitor compliance with the same; (iv) to oversee the adoption 

of measures that are necessary to identify, assess, prevent, mitigate and, where 

appropriate, remedy actual or potential adverse impacts on human rights and the 

environment; (v) to verify and encourage compliance with the most exacting 

international standards recognised in the field of human rights, the environment, social 

issues and other sustainability-related matters; and (vi) to receive from the Sustainability 

Department information on: (a) monitoring compliance with the Inditex Group’s Code of 

Conduct for Manufacturers and Suppliers across the supply chain of the Group, (b) the 

http://www.inditex.com/
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achievement of the goals of the Strategic Sustainability Plan and progress in the level 

of compliance with public commitments undertaken by the Group; and (c) the main 

initiatives in sustainability innovation and in community investment. 

/ Powers relating to diversity and inclusion: (i) to advise the Board of Directors on the 

design of guiding principles, strategies, policies and objectives to be followed in the field 

of diversity and inclusion and monitor the Group's strategy and practices in this area, 

assessing their alignment with the Diversity and Inclusion Policy; (ii) to analyse the 

degree of compliance with public and internal programmes and commitments on 

diversity and inclusion; (iii) to assist the Board in promoting and integrating the 

corporate culture and values of inclusion, equity, respect and non-discrimination at all 

levels of the organisation, monitoring their degree of implementation; (iv) to periodically 

assess the alignment of the Group's internal regulations with international frameworks 

and best practices in this field and to propose to the Board their update or amendment 

or the adoption of new policies, as well as oversee compliance therewith; and, (v) to 

receive information on protocols for preventing and responding to discrimination and 

oversee any measures that need to be implemented to identify, assess, prevent and 

mitigate potential risks - liaising with the Audit and Compliance Committee -. 

/ Powers relating to stakeholder relations: (i) to oversee and evaluate - liaising with the 

Audit and Compliance Committee, where applicable, with regard to the issues that fall 

within its remit - the strategy on communication and relations with shareholders -

including small and medium shareholders -, investors, proxy advisors and other 

stakeholders, and the enforcement of the Policy on Disclosure of Economic-Financial, 

Non-Financial and Corporate Information; (ii) to oversee– liaising with the Audit and 

Compliance Committee – the process to prepare and release regulated and non-

regulated sustainability information within its remit, as well as its clarity and integrity. In 

this regard, the SC shall assess if the information included in the mandatory reporting 

is consistent with the corporate sustainability policies. 

/ Other powers: (i) to submit proposals on the appointment of candidates to serve on the 

Sustainability and Inclusion Advisory Committee (SIAC), where appropriate or, should it 

deem it necessary, report on their appointment, before the report issued by the 

Nomination Committee; (ii) to assess the draft bills and the amendments to national as 

well as foreign or international regulations on sustainable development, corporate 

social responsibility, equality and inclusion, and other related issues, and their potential 
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impact on the Group’s activity, and; (iii) to issue reports and carry out proceedings that 

fall within its remit or which are required by the Board of Directors or its Chair.  

2.2. Composition 

2.2.1. Structure 

Pursuant to the provisions of Article 30bis of the Articles of Association, Section 17bis of the 

Board of Directors’ Regulations and Section 10 of its Terms of Reference, the SC shall 

comprise no fewer than three (3) nor more than seven (7) non-executive directors appointed 

by the Board of Directors, following a favourable report from the Nomination Committee. Most 

of its members shall be independent directors. The Chair of the SC shall be appointed by the 

Board of Directors out of its independent members. Members of the SC will be in office while 

they remain as directors of the Company. 

Regarding the Committee’s composition, in 2025 the election of Mr Roberto Cibeira Moreiras 

to the Board of Directors as new proprietary director was approved at the Annual General 

Meeting. Mr Cibeira replaced Mr José Arnau Sierra, who at the conclusion of his term of office 

had announced to the Company his decision to step down from the Board. This circumstance 

led to the end of his service on the Audit and Compliance, Sustainability, Remuneration and 

Nomination Committees.   

In line with the policy of appointing professionals of recognised standing into the Company’s 

Board Committees, in view of Mr Cibeira’s experience and professional career, he was 

appointed as a member to the Audit and Compliance, Nomination, Remuneration and 

Sustainability Committees. 

In assessing the proposal to appoint Mr Cibeira as a member of the SC, the Nomination 

Committee took into account, among other factors, his relevant experience in the field of 

sustainability, gained through their role as CEO of an international investment group with a 

strategy focused both on the management of real estate assets under environmental impact 

minimisation criteria and on investment in assets directly linked to sustainability strategies, 

particularly in the area of renewable energies generation. 

Thus, a balanced and diverse membership has been maintained on all Board Committees, to 

ensure that they operate effectively. 

With Mr Arnau’s retirement and the appointment of Mr Cibeira, the composition of the 

Sustainability Committee as at 31 January 2026 and as at the date of this report is as follows: 
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Mr Javier Monteoliva Díaz, General Counsel and Secretary of the Board, acts as Secretary-

non-member of the Committee.  

2.2.2. Diversity 

A majority of members of the Sustainability Committee should be independent directors and 

shall be appointed, collectively, considering their knowledge, qualifications and experience 

based on the duties they must discharge, including, without limitation, in the field of 

sustainability, social action initiatives, sustainable resources management and design of 

communication policies with stakeholders.  

Biographical information for each Committee member, with further details about their 

experience and background, is available on the corporate website (www.inditex.com). 

The Company also provides directors with a continuous training programme, via the “ITX 

Board Academy”, to ensure that they are refreshed and updated on the latest legislative 

developments that have an impact on the Group and on other current issues relevant to the 

Company. In 2025, directors received training from renowned external advisors on certain 

sustainability topics related to circularity within the fashion industry.  

On the other hand, pursuant to the provisions of section 5.1.2. of the “Diversity of Board 

Membership and Director Selection Policy”, as regards the Committee’s membership, the 

Board of Directors shall encourage a diverse membership as regards professional 

experience, competencies, personal skills, sector-specific knowledge and gender, 

considering the limitations arising from its size. 

The graphs below illustrate diversity of gender and directorship types on the SC as at 31 

January 2026: 

Name Position 
Directorship 

type 

Date of first 

appointment 

Bns. Denise Patricia Kingsmill Chair Independent 10-12-2019 

Mr Roberto Cibeira Moreiras Ordinary member Independent 15-07-2025 

Ms Pilar López Álvarez Ordinary member Independent 10-12-2019 

Ms Belén Romana García Ordinary member Independent 09-07-2024 

http://www.inditex.com/
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3. Proceedings and activities of the Sustainability Committee: meetings held, 
attendance, business transacted and reports 

3.1. Proceedings 

The Committee must meet at least three (3) times a year and each time its Chair calls it. The Chair 

must call the SC whenever the Board of Directors or its Chair would request the issue of a report 

or the submission of proposals within its remit, and in any case whenever it is appropriate for the 

SC to operate effectively. The Committee shall also meet upon request of at least one third of its 

members. In such case, the meeting shall be called by the Chair of the Committee to be held 

within fifteen (15) days of the request.  

Ordinary meetings shall be called by e-mail or by any other means that gives proof of notice 

dispatch and receipt, and the meeting notice shall be signed by the Chair or the Secretary. A 

quorum for committee meetings shall be declared when at least most of its members attend in 

person or by proxy. As provided in Section 15 of its Terms of Reference, the SC may also pass 

written resolutions in lieu of a meeting. 

Committee meetings may be conducted via video conference or conference call system, or any 

other equivalent system allowing recognition and identification of attendees and for them to 

communicate, speak and cast vote, all of it in real time. 

The Chair may arrange preparatory working meetings on specific topics besides formal 

committee meetings. 

For the purposes of making the appropriate arrangements that ensure the achievement of the 

objectives effectively sought, the Committee shall prepare an annual work programme that shall 

75%

25%

Female Male

25%

75%

Proprietary Independent
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include at least the annual schedule of its ordinary meetings and a tentative agenda of issues 

reserved to the Committee.  

The Committee may rely on external advisors to duly perform the duties it has been entrusted 

with. The SC may request the presence of executive and non-executive directors, members of 

the executive management as well as any employee of the Company, who shall be bound to 

attend its meetings and provide it with assistance and access to the information available to them 

upon its request. 

The deliberations and the resolutions passed by the Committee are recorded in the relevant 

minutes of the meeting taken by the Secretary. 

3.2. Activities: meetings held, attendance, business transacted and reports 

The SC met six (6) times in 2025. Five (5) of such meetings were included in the Schedule of 

meeting dates and agenda of business to be transacted.  

Directors’ attendance rate, whether physical or virtual, at the meetings held in 2025 stands at 92%.  

In 2025, the SC held in-person and hybrid meetings (with some directors attending in person and 

others remotely). Video conference or conference call systems were used to hold such hybrid 

meetings. 

Committee meetings covered a variety of topics. Its members have devoted sufficient time to the 

consideration and review of agenda items. 

4. Main action lines 

During 2025, the Sustainability Committee’s areas of focus were determined by its Schedule of 

meeting dates and agenda of business to be transacted in 2025, included in the Annual Work 

Programme approved on 9 December 2024. This Programme systematically arranged the agenda 

of the meetings scheduled for the year, planning standing sections covering recurrent topics as well 

as occasional items that would be broached at different meetings throughout the year as they relate 

to matters which, in accordance with the SC’s essential duties and competencies, fall within its remit 

and their inclusion into the committee’s agenda was deemed necessary and/or convenient. 

The main proceedings of the SC in 2025 have revolved around the following areas: 
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4.1. Regarding monitoring of social and environmental sustainability strategy and practices 

- Sustainability strategy and governance. 

The SC oversees the enforcement of the Sustainability Policy and Strategy on an annual basis by 

means of: (i) the regular reports submitted by the Sustainability Department and the Chief 

Sustainability Officer (“CSO”); and (ii) the initial review of the department’s annual work plan and 

the follow-up on its enforcement.  

At the meeting held on 10 March 2025, the Committee acknowledged the 2024 Annual Activities 

Report of the Sustainability Department and approved its annual work plan and budget for 2025, 

assessing its alignment with the Group’s sustainability road map, the strategic priorities identified 

and the main risks and opportunities in the field. 

On the other hand, the CSO and the Chief Executive Officer (“CEO”) apprised the Committee of 

the most relevant sustainability-related milestones and initiatives occurred in each quarter at the 

meetings held on 10 March, 9 June, 8 September and 1 December 2025. The Committee reviewed 

in such meetings the evolution of the geopolitical and regulatory environment, emerging risks and 

their potential impact on the public commitments undertaken by the Company, and other 

initiatives rolled out.  

In line with the foregoing, and as part of its strategic oversight duty, the SC acknowledged at these 

same meetings the follow-up on the level of achievement of the targets for 2025 and 2030 set 

out in the Group’s sustainability road map, assessing their progress, any relevant deviations and 

the main challenges identified to be achieved within the deadline set.  

- Supply chain and sector transformation. 

As part of its responsibility in overseeing the implementation of the Company’s sustainability 

strategy, at the meeting held on 9 June 2025, the SC acknowledged and gave a favourable report 

on the presentation on the scope of the targets, main action lines, areas involved and status report 

of the different initiatives – including financial ones – in support of the supply chain transformation, 

and next steps regarding the Supply Chain Transformation Plan 2024-2027.     

This Plan seeks to support and advise suppliers and manufacturers of the Group to enable them 

to meet the most demanding requirements in the field of water, chemicals and waste 

management. 

- Human rights and due diligence.  

In terms of social sustainability, the SC oversaw at its meeting held on 9 June the outcome of the 

salience exercise to identify and prioritise impacts on human rights, reviewing its methodology 
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and next steps. It also carried out an analysis of the alignment of the Group’s due diligence system 

with the international standards and the evolving European regulations. 

- Environment and circularity. 

The Committee has carried out a recurrent and specific follow-up on the environmental targets 

of the Group, focusing on the following areas: 

• Decarbonisation, both in own operations and across the value chain (scope 3), including the 

progress of the Group’s performance and targets, and the review of the change in 

methodology towards the use of primary data to measure emissions, and its impact in terms 

of reliability, comparability and follow-up of public commitments. 

• Use of lower impact fibres, assessing the progress in the framework of the Fibres Plan and 

the challenges associated with availability, industrial scalability and traceability of certain raw 

materials. 

• Water management and biodiversity, reviewing the main initiatives and action lines of the 

Group in such areas, and their alignment with strategic targets and commitments in the mid 

to long-term. 

At the meetings held on 9 June, 8 September and 1 December, the SC delved into textile waste 

and unsold product management and the effect of the extended producer responsibility (EPR), 

considering its operational, economic and reputational impact and the response from the 

organisation. 

Likewise, at its September 2025 meeting, the SC addressed the French legislative initiative on 

“fast fashion" and "ultra-fast fashion", reviewing its scope, enforcement criteria, sanctions system 

and potential impact on the Group. This issue was considered from an environmental and 

regulatory perspective, in line with the circularity strategy, textile waste management and the 

obligations arising from the EPR, and from the perspective of regulatory and reputational risk 

oversight. 

- Traceability and transparency across the value chain. 

Without prejudice to the Committee’s ongoing oversight of this matter given its cross-cutting 

nature, a dedicated presentation was delivered at its meeting of 1 December 2025 on progress 

and challenges in traceability. This presentation included detailed information on the level of 

implementation of traceability systems across the different tiers of the supply chain, focusing on 

progress towards full traceability.  
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In this framework, the Committee reviewed the identification and approval of production facilities, 

the management and verification of sustainable raw materials certificates, the use of external 

supporting digital platforms and the monitoring and assurance mechanisms implemented. 

Likewise, the main operational and regulatory challenges associated with traceability were 

reviewed, including its role as key tool to achieve the goals set in the Fibres Plan, the Supply Chain 

Transformation Plan and the obligations arising from the European sustainability and due 

diligence regulations. 

4.2. Regarding oversight of the process to prepare and release regulated and non-regulated 

sustainability information  

4.2.1. Mandatory sustainability reporting and follow-up on applicable regulations 

As part of its oversight duties regarding the process of preparing and releasing regulated 

sustainability information, at the meeting held on 10 March 2025, the SC gave a favourable 

report on the Consolidated Statement of Non-Financial Information and Sustainability 

Information for the year ended 31 January 2025 as regards the issues within its remit. Such 

Statement was approved by the Board of Directors at the meeting held on 11 March 2025, 

following a favourable report from the Audit and Compliance Committee, which is ultimately 

responsible for overseeing and assessing the process of preparing and releasing the 

sustainability information included in the directors’ report, as well as for its quality, clarity, 

consistency and integrity, ensuring that all statutory requirements are met and also handling 

the process of independent verification of such information. 

On the other hand, at its meetings held on 9 June, 8 September and 1 December 2025, the 

Committee acknowledged the presentation given by the Sustainability Department on the 

progress and main developments introduced relating to Directive (EU) 2022/2464 as regards 

Corporate Sustainability Reporting (“CSRD”) and Directive (EU) 2024/1760 on Corporate 

Sustainability Due Diligence (“CS3D”), particularly following the approval of the Omnibus 

regulatory package. Such detailed follow-up allows anticipating its impact and getting an 

updated perspective of regulatory risks and opportunities. 

At the meeting held on 1 December 2025, the Committee acknowledged the methodology 

and outcome of the double materiality assessment corresponding to FY2025 reporting, as 

shown in the 2025 Consolidated Statement of Non-Financial Information and Sustainability. 

In that same meeting, committee members were apprised of the status and key issues to be 

noted about the Sustainability Report. 
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Last, at the meeting held on 9 March 2026, the SC reviewed the Consolidated Statement of 

Non-Financial Information and Sustainability Information for the year ended 31 January 2026 

(FY2025), which is an integral part of the consolidated directors’ report, and which has been 

prepared taking into account the requirements of companies’ regulations, CSRD standards 

and other voluntary reporting frameworks. Further to the Committee’s review, it has been 

confirmed that the information included in the mandatory report is consistent with the 

sustainability policies of the Company and that the outcome of the double materiality 

assessment has been considered. 

4.3. Other powers entrusted to the Committee 

- Internal regulations review and proposal. 

At the meeting held on 4 February 2025, the Committee gave a favourable report on the proposal 

for the update of the Sustainability Policy – a key corporate policy - to align it with the updated 

strategy and practices of the Company in this field. Likewise, at that same meeting, the SC gave 

a favourable report on the proposal on the new Sustainability Stakeholder Relations Policy, 

Energy Policy and Water Policy, respectively, which build upon the main action lines set out in the 

Sustainability Policy in such fields. All such Policies were approved at the board meeting held that 

same day. 

On the other hand, on 9 June 2025 the Committee resolved to submit a proposal on the 

amendment to the Regulations of the Sustainability and Inclusion Advisory Committee (formerly, 

the Social Advisory Board) for the purposes of extending the perimeter of external advise and 

expertise, providing it with new competencies in the field of diversity and inclusion, in line with the 

Company’s engagement in this field.  

Additionally, at that same meeting the SC also resolved to submit a proposal to amend the 

Sustainability Committee’s Regulations, aimed at: (i) coordinating the Committee’s functions with 

those set out in the Audit and Compliance Committee’s Regulations, in particular with regard to 

duties relating to sustainability reporting and its verification regime, as well as to align its wording 

with other new regulations, recommendations, and guidelines on corporate governance and 

sustainability, such as CSRD and CS3D Directives; and (ii) incorporating certain SC’s duties in the 

field of sustainability, such as those related to sustainability innovation, community investment, 

and due diligence – some of which were already being performed in practice –, as well as 

extending its responsibilities in the field of diversity and inclusion, in the latter case in line with the 

new functions assumed by the SIAC.  
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- Integrating sustainability within the field of remuneration. 

At the meeting held on 10 March 2025, the Committee assessed the overall level of achievement 

of the targets relating to sustainability metrics to which the second cycle (2022-2025) of the 2021-

2025 LTIP (the “2021-2025 LTIP”) was tied, and of the sustainability targets to which the annual 

variable remuneration for 2024 of both the CEO and the brand managers of the Group was tied. 

It wa subsequently approved by the Board of Directors at the meeting held on the following day.  

Furthermore, at its meeting held on 4 November 2025, the Committee resolved to give a 

favourable report on, and to submit to the Remuneration Committee the proposal on the targets 

for each of the sustainability metrics to which the first cycle (2025-2028) of the new 2025-2029 

LTIP is subject and the calibration of the relevant performance scales. After its assessment at the 

meeting held on the same day, the Remuneration Committee gave a favourable report on such 

proposal, which was subsequently approved by the Board of Directors at its meeting held on 4 

November 2025. 

Last, at the meeting held on 9 March 2026, date of this report, the SC has raised to the 

Remuneration Committee for its assessment, the proposal on the level of achievement of the 

sustainability targets set for the annual variable remuneration of both the CEO and brand 

managers, and regarding the four metrics of the sustainability indicator to which the first cycle 

(2023-2026) of the 2023-2027 Long Term Incentive Plan being settled is tied. 

4.4. Annual Work Programme 

The SC approved at the meeting held on 1 December 2025 its Annual Work Programme for the 

year ended 31 January 2027. 

This Programme determines the targets set for the year by the Committee itself and its general 

lines of work. It has been prepared considering: (i) the priorities identified in the findings of the 

2025 annual evaluation process; (ii) the review of the level of completion of the Programme in the 

previous year; and, (iii) the issues that the SC addresses on a recurring basis (either to comply 

with statutory obligations within certain deadlines or because they are dealt with periodically) 

which encompass the various activities under its responsibility. 

In addition, this Programme includes an estimate of the minimum time commitment expected 

from each Committee member. Such estimate has been calculated considering the number of 

meetings covered in the Schedule of meeting dates and agenda of business to be transacted, 

the time commitment incurred in previous years and the matters included and/or planned in the 

Programme.  
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To ensure the proper and effective performance of its functions, this Annual Work Programme 

refers to the budgetary resources available to the SC for the year ended 31 January 2027 (FY2026) 

to engage external consultancy services for the preparation of legal opinions and/or expert 

reports, where deemed appropriate, as well as the internal channels for requests and reporting 

within the Company. The Programme also includes a breakdown of the funds used and the 

expenses charged to the Committee in 2025. 

Last, as explained above, the Programme reviews the level of implementation of the Annual Work 

Programme for the previous year (2024), assessing the degree of completion of the planned 

activities, any significant deviations identified, the reasons underlying such deviations and the 

lessons learned, with a view to improving planning and future performance. 

4.5. Annual report on its proceedings 

The SC issued on 10 March 2025 its annual proceedings report covering the activities carried out 

in the year ended 31 January 2025. Such report is available on the corporate website 

(www.inditex.com). 

5. Main relations of the Sustainability Committee 

5.1. With the General Meeting of Shareholders 

The SC reports to shareholders at the Annual General Meeting on the questions they may raise 

regarding matters that fall within its remit. 

In addition, this Report is made available to shareholders and investors with the notice of the 

Annual General Meeting. 

5.2. With the Board of Directors 

At the beginning of every board meeting, the Chair of the SC reports on the main business 

transacted and the resolutions passed at its last meeting. In 2025, the Chair reported 4 times to 

the Board of Directors. 

In addition, a copy of the minutes of every committee meeting is made available to all the 

directors. 

5.3. With board committees 

Most of the directors serving on the SC also serve on several other Board Committees. All 

members of the Sustainability Committee also serve on the Audit and Compliance Committee. 

http://www.inditex.com/
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Additionally, under the Group’s internal regulations, the necessary coordination mechanisms for 

the SC with the remaining Board Committees, namely with the Audit and Compliance Committee 

are ensured regarding, mainly, the oversight of the process of preparing and releasing regulated 

and non-regulated sustainability information, the communication strategy and the relations with 

shareholders, investors, proxy advisors and wider stakeholders, as well as with the Remuneration 

Committee to address remuneration aspects such as the determination of metrics and the 

evaluation of the levels of achievement of the predefined targets. 

Cross membership of both the Audit and Compliance and the Sustainability Committees allows 

for a better identification of the risks and opportunities in the field. 

5.4. With the CEO and Senior Managers 

For the purposes of ensuring that the SC is directly apprised of the Company’s business 

dynamics, it encourages the presence at its meetings of the CEO, officers, heads of corporate 

departments and areas and heads of business so that they would share their view on certain 

issues directly linked with its area of responsibility. 

In 2025, the CEO was in attendance at 5 of the 6 meetings held by the SC, invited by its Chair, to 

present the milestones with relevant impact on the Group’s business in terms of sustainability, 

and the follow-up on the Sustainability targets of the Group. 

Additionally, also upon invitation from its Chair, the Committee required the presence of certain 

directors and heads of various departments or areas of the Group to address matters within their 

remit, in accordance with the agenda. In particular, the Heads of Public Policy and Treasury were 

in attendance at the meeting held in September 2025 and the Chief Corporate Officer (CCO), the 

Chief Financial Officer (CFO) and the Chief People Officer (CPO) were in attendance at the 

meeting held in November 2025. 

5.5. With the Sustainability Department 

The SC has a regular and ongoing dialogue with the Sustainability Department, and is regularly 

apprised by this latter of the enforcement of the Sustainability Policy, in particular: 

(i) the projects carried out by the Company to ensure the enforcement and defence of 

human and labour rights across the entire production line, 

(ii) the achievement of the sustainability targets from time to time applicable regarding 

social, environmental and product health and safety matters; and 

(iii) the progress in the level of compliance with public and internal commitments undertaken 

by the Company in the field of sustainability. 
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In 2025, the Committee required, by invitation from its Chair, the presence of certain heads of the 

Sustainability Department to address matters within their remit, in accordance with the agenda 

scheduled for each meeting. In particular, the Deputy CSO, the head of the cluster of the Group 

in Türkiye, the heads of the Environmental and Social Sustainability areas, and the heads of the 

Reporting, Value Chain, Raw Materials & Circularity, Transparency, Collaboration & Influence, 

Human Rights, Investment in the Community, Traceability, Product Diversion Control and 

Governance Monitoring areas of the Sustainability Department were in attendance.  

Occasional attendees invited for the consideration of certain agenda items were never present 

during the deliberation and passing of resolutions by committee members regarding the relevant 

matters. 

5.6. With the Sustainability and Inclusion Advisory Committee 

The SIAC is a permanent consulting and advisory body, without executive duties, with information, 

advisory and proposal-making powers in the area of social and environmental sustainability and 

diversity. It advises and supports the Committee regarding social and environmental sustainability 

and diversity matters of the Company and its Group. 

The SIAC regularly reports to the SC via the CSO, on its proceedings and on the main business 

transacted for the purposes of informing about its role and findings regarding the methodology 

and outcome of the double materiality assessment, and of the Consolidated Statement of Non-

financial Information and Sustainability Information of the Group. In this regard, the SC and the 

SIAC held a joint meeting in December 2025.  

The SC and/or its Chair may request reports from the SIAC as well as specific proceedings within 

its remit, whenever this is convenient for the effective operation of the SC. 

In line with the SIAC’s newly assumed responsibilities in diversity and inclusion, as described 

above, a significant transformation of its composition was undertaken in 2025. Such change 

sought to make room for new perspectives and capabilities aligned with the Company’s emerging 

priorities, in a context marked by the continued evolution of sustainability and the Group’s 

strategy. 

Accordingly, in order to address this need, 4 new members with greater experience in D&I and a 

stronger international perspective were appointed to the SIAC. Thus, as at 31 January 2026 and 

at the date of this report, the composition of the Sustainability and Inclusion Advisory Committee 

is as follows: 
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- Ms Paula Farias Huanqui  

- Mr Paulo Gaudiano  

- Ms Sophie Muller  

- Mr John – Tobin de la Puente 

- Mr Fernando Riaño Riaño   

- Mr Jean-Jacques Salaün 

- Mr Francisco Javier Sardina López  

- Mr Victor Viñuales Edó   

6. Evaluation of the proceedings and performance of the Sustainability Committee 

Pursuant to the provisions of Section 529nonies LSC and Recommendation 36 Good Governance 

Code (“CBG”), the evaluation of the annual performance and effectiveness of the SC and its 

members was carried out in 2025. 

The Committee approved at its meeting held on 1 December 2025 the relevant findings report of the 

evaluation carried out in 2025 and raised it to the Board of Directors for approval. The board 

approved such report at the meeting held on 2 December 2025. 

In 2025, a very positive result was achieved. An overall improvement was noted across all 

dimensions assessed. Committee members are satisfied with the performance of its responsibilities. 

Areas for improvement were also identified, aimed at: (i) optimising time allocation during the 

meetings that enables deep diving on the most salient issues; (ii) further shoring up oversight of 

sustainability practices and their integration into the business, paying particular attention to the 

different commercial formats; (iii) increasing the Committee’s involvement in strategy design and the 

definition of metrics and targets, and (iv) continuing to enhance the support and advice provided by 

the SIAC. In line with this latter, no significant shortcomings have been identified regarding the 

knowledge and expertise of committee members, who consider that the internal resources and the 

external advice available to the SC are appropriate.  

Likewise, based on the information provided by directors themselves, no significant deficiencies 

have been identified. However, the focus should be placed in 2026 on the issues flagged above, 

which will be reviewed throughout the year. 
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7. Observance of guides 

The Sustainability Committee performs its duties duly observing CBG’s Recommendations, the 

overarching principles and guidelines set forth in Technical Guide 1/2024 on audit committees at 

public interest entities (“Technical Guide 1/2024”) to the extent applicable, and the standards and 

existing best practices in the field of corporate governance. 

As the existence of the SC is not mandated, the provisions of Technical Guide 1/2024 have been 

considered upon preparing this annual report on its proceedings. 

8. Significant deviations  

No significant deviations from corporate procedures on sustainability adopted by the Company have 

been noted in 2025. 

Nor has any other irregularity been reported in writing to the Board of Directors in this regard. 

9. Takeaways 

Based upon the information herein reported, the composition and structure of the Sustainability 

Committee, its organisation and proceedings as well as the duties and powers carried out, are found 

to meet statutory requirements, Inditex’s internal regulations and CBG Recommendations and are 

aligned with existing best corporate governance practices. 

This has also been confirmed further to the renewal in 2025 of AENOR’s Good Corporate 

Governance Certification that the Company received last year. 

10. Date of issue 

This report has been approved by the Sustainability Committee on 9 March 2026 and by the Board 

of Directors on 10 March 2026. 
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